
St Matthias CE Primary School  

Intervention & Cover Teacher with technology 
leadership and innovation - Fixed Term Contract 

St Matthias Primary School is looking to appoint an inspirational and energetic teacher to work in our school. This is 

currently a fixed term contract position from 1st September 2025 to 31st August 2026.  

We are looking for an outstanding, talented teacher with the enthusiasm and drive to live up to our high expectations to  

deliver a positive impact on student outcomes. You can expect to work in a supportive yet high energy atmosphere and  

receive support in developing your vision. The priority will be raising attainment for pupils in KS2, predominantly year 6.  

Technology Leadership and Innovation 

We are seeking a passionate and forward-thinking educator to lead the development of technology across our 
school. This role involves driving innovative approaches to enhance teaching and learning, reduce staff workload, 
and streamline day-to-day operations. You will play a key part in designing and developing a central school portal 
that clearly communicates expectations, shares best practices, and provides accessible support for all staff. You 
will be instrumental in the design and development of the school website. In addition, you will develop and 
implement practical digital tools to support the smooth running of the school and improve administrative 
efficiency. This is an exciting opportunity to shape the digital future of our school and make a lasting impact on 
staff and children alike. 

We wish to appoint an intervention and cover teacher who:  

● Is enthusiastic, hardworking and committed to supporting all children.  

● Has excellent teaching, organisational and interpersonal skills.  

● Has the potential to develop others effectively and work as part of a team.  

● Has highly reflective practice.  

● Has creative ideas with an ability to translate them into inclusive practice.  

● Is committed to improving outcomes for all. 

 

 Key Responsibilities: 

●​ Lead the strategic development and integration of technology to enhance teaching and learning across the school. 
●​ Identify and implement technological solutions to reduce staff workload and improve efficiency. 
●​ Design and build the school website to ensure effective marketing and communication to all stakeholders.  
●​ Design and develop a centralised school portal to communicate expectations, share best practices, and provide 

ongoing support for teaching staff. 
●​ Create and maintain digital tools to support the day-to-day running of the school and streamline administrative 

processes. 
●​ Collaborate with staff across all departments to ensure technology initiatives are user-focused, accessible, and 

aligned with the school’s aims. 
●​ Provide training and guidance to colleagues to ensure effective and confident use of digital systems and tools. 

We offer:  
● Great, well resourced, learning environments.  
● Flexible or part time working options can be discussed 

● Collaborative approaches to teaching and learning.  

● Fantastic professional development and tailored support programmes.  

● Unique and rewarding career progression opportunities.  

● A focus on care, guidance and support for all staff members.  

 

 



If you are an energetic teacher committed to helping children to make progress in every lesson, every day we would like to  

hear from you.  

For queries in regards to the post or to request the job description and application form, please contact our Headteacher, 

Lucy Blewett  at lucy.blewett@st-matthias.hackney.sch.uk. For more information about our school please visit  our 

website www.st-matthias.hackney.sch.uk  

Start date: 1st September 2025 

Closing date: Wednesday 27th August 2025 

Interviews: Thursday 28th August 2025  

Scale: Main scale only  (With additional payment negotiable for strategic leadership of website & portal development) 

 

Successful applicants will be required to apply for an enhanced Criminal Record Check via DBS. We are committed to  
safeguarding and promoting the welfare of our children and expect all members of staff to share this commitment. 

Applicants will be subject to safeguarding checks including online and social media checks.  Primary Advantage Federation – 
Schools Achieving More Together  

 

St John & St James, Holy Trinity, St John the Baptist, St Matthias CE Primary & Springfield, Morningside Primary, Gainsborough  

Primary and De Beauvoir Primary 


